
 Statements of Compliance

Nondiscriminatory policy.  Hannibal-LaGrange University does not illegally discriminate on the

basis of age, sex, race, color, religious belief, disability, or national origin.  The university's policy

of nondiscrimination extends to all areas of university operations, including, but not limited to,

admissions, student aid, athletics, employment, and educational programs. For grievance

procedure, contact Kyle Brennemann, Dean of Student Development (kbrennemann@hlg.edu or 

573-629-3008).

Access to facilities by physically disabled persons.  Although certain facilities are not fully

physically accessible to persons with physical disabilities, Hannibal-LaGrange University will take

such steps as are necessary to ensure that any qualified disabled person is neither denied the

benefits of, nor excluded from participation in, any program or activity provided by the university,

or denied the use of its services.  Reasonable accommodations, such as the scheduling of classes and

the arranging of housing in accessible facilities, require advance planning and adequate time to

prepare.  Therefore, it is imperative that physically disabled persons who have been accepted for

admission identify themselves two months prior to beginning their first semester at the university

and indicate the nature of accommodation that is necessary to meet their need. For assistance in

related matters, contact Dr. Karry Richardson, Associate Dean of Academic and Career Services

(krichardson@hlg.edu or 573-629-3016). 

Financial aid inquiries. Questions regarding financial aid are to be directed to Brice Baumgardner,

Director of Financial Aid (bbaumgardner@hlg.edu or 573-629-3280).

Title VI, Title IX, and Section 504 inquiries. Inquiries concerning the university's compliance with

the regulations implementing Title VI, Title IX, and Section 504 are to be directed to Dr. Robert

Bergen, Associate Dean of Academic Affairs, (rbergen@hlg.edu or 573-629-3092). Dr. Bergen has

been designated by the university to coordinate the institution's effort to comply with the

regulations implementing Title VI, Title IX, and Section 504.  Further inquiries regarding the

institution's compliance may be made by contacting the Assistant Secretary for Civil Rights, U.S.

Department of Education.

CATALOG DISCLAIMER

HLGU reserves the right to change any statement in this publication

concerning, but not limited to, rules, policies, tuition, fees, curricula, and

courses without advance notice or obligation.  

Failure to read this catalog does not excuse students from the regulations

and requirements described herein.
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