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Content of Review 

To comply with the regulations, every two years Hannibal-LaGrange University must conduct a review of its 

alcohol and other drug (AOD) program to determine effectiveness and the consistency of sanction enforcement, 

in order to identify and implement any necessary changes. The University must certify that it has adopted and 

implemented a program to prevent “the unlawful possession, use or distribution of illicit drugs and alcohol by 

students and employees” on campus property or as part of any college activity. The college must have the 

following in place: 

• A written policy on alcohol and other drugs, including information about federal, state, local, and college 

sanctions for being in violation and health risks associated with abuse; 

• A distribution plan for ensuring the policy is made available to all students, faculty, and staff; 

• Prevention programs for students, faculty, and staff that support the policy;  

• Most recent data collected regarding arrests and violations referred for disciplinary actions involving 

alcohol and other drugs on campus and in University programs; 

• Results of the HLGU annual campus wide community survey; 

• Biennial review to assess the effectiveness of its alcohol and other drug policies and programs. 

In compliance with the Drug-Free Schools and Colleges [EDGAR Part 86] Act, Hannibal-LaGrange University is 

completing an annual review of the state of prevention efforts on campus for the 2021-2022 academic year. 

Annual Distribution 

The annual distribution to each employee, and to each student who is taking one or more classes of any 

kind, regardless of the length of the student’s program or the employee’s terms of employment, will receive by 

the official mode of contact for the university (HLGU e-mail) a copy of the Biennial Report.  The report will also 

be available on the Consumer Disclosure page of the HLGU Website, and available in paper form in the Office of 

Personnel, Student Life, and Public Safety. 

 

Biennial Review Process 

 

This review was conducted by the Hannibal-LaGrange University Biennial Review Committee made up of 

members of several institutional areas. This committee meets once a year to review policies, programs, 

assessment data, and emerging trends within the field of prevention. The following departments are 

represented in the Hannibal-LaGrange University Biennial Review Committee: 

 Office of the Vice President for Student Development 

• Dean of Students Office 

• Office for Human Resources 

• Athletics Director 

• Department of Public Safety 

• Housing & Residence Life and Student Involvement 

• Financial Aid 

• Student Success Center 
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Description of AOD Program Elements (A.R.C.H. Program) 

 

The ARCH program offers Christian bases learning in preparing graduates for personal and career development 

and effectiveness.  Students and employees of Hannibal-LaGrange University will explore alcohol and drug 

addition, concepts of crime prevention, partner violence, stalking, bystander empowerment, healthy 

relationships, reporting, and consent.  Through this intervention training, members of the campus community 

can learn to overcome attitudes that can increase the likelihood of addiction, crime, violence taking place. 

Overcoming attitudes such as “I don’t have a problem”, "it's none of my business", or "someone else will take 

care of it" and recognizing the responsibility people have towards others is a primary goal. 

 

The ARCH program offers resources for addictions, counseling, advocacy, confidential services, and prevention 

opportunities, while working closely with the campus community on a collaborative response and policy 

development to decrease drug and alcohol dependency, crime, and violence issues on campus.   

 

The ARCH Program consists of four main functional areas; 

1. Policy and Procedure Training 

2. Prevention and Awareness 

3. Intervention 

4. Physical, Emotional, and Spiritual Recovery  

 

Topics addressed in these areas are defining dangerous behaviors, education in maintaining healthy lifestyles, 

recognizing inappropriate behaviors and intervention, and dealing with the aftermath of these issues. 
 

AOD Comprehensive Program Goals and Objectives  
 

Following is a review of the goals established for the 2022 Biennium as well as information regarding the 

progress of each goal: 

 

 
 

Goal Status

Continue to promote a culture in which 

abstinence is endorsed by students. In Progress

Continue to reduce rates of alcohol use in the 

resident halls by 10% Decrease from 2020 referrals.

Reducing rate of underage student drinking at 

local bars/restaurants.

In Progress - partner with Hannibal Police 

Department

Decrease drug referrals and arrest, and use on and 

off campus In progress - reduction from 2020 incidents

Address HLG community on misconceptions 

around substance abuse In progress - Revising current training software

Fund more alcohol and drug free activities on 

campus Proposed for next budget cycle

Reduce rate of non-consensual sexual contact. In progress

Increase mental health awareness and usage of 

the Ask.Listen.Refer Program.

In progress - new mental health partnerships with 

community organizations.  Increased training for staff
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AOD Program (Arch) Strengths and Weakness 

 

Strengths: 

• Culture of care and compassion which provides a supportive environment for those needing supports. 

• Strong relationship with churches in the area to provide student assistance. 

• The University provides clear and comprehensive guidelines for students, faculty and staff regarding its 

alcohol and other drug policies. 

• Policies consistently enforce standards of behavior related to AOD abuse. 

• Decrease in underage referrals in residence halls. 

• HLGU offers a full and vibrant schedule of day, night and weekend alcohol-free options in the form of 

programs, events and activities.  

• Campus offers students space to meet and worship. 

• Alcohol and Drug abuse on line training for students and employees. 

• Employee training on recognition and supportive measures involving alcohol and drugs. 

• Strong athletic drug and alcohol policy. 

 

Weaknesses:  

• With the COVID-19 Pandemic, in-person services have been limited. 

• Disseminating information about drug and alcohol abuse and counseling resources more consistently. 

• Report numbers are still low; however, incidents may still be occurring. 

• There are limited education and programming options for employees. 

• Need for updated assessment measures to evaluate the full scope of AOD program. 

• Diverse student populations with different norms and cultures. 

• Training resources. 

 

 

Challenges: 

 

• Funding for AOD programs. 

• Reduced personnel. 
 
Program Recommendations 

 
Hannibal-LaGrange University will continue to effectively establish future goals for prevention 
efforts through review of data for prevention and education programming for the upcoming 
2022-2024 years. The University will continue to develop, evaluate, assess and pursue the best 
practices for our campuses to create a safe and healthy environment for our students, staff and 
faculty. 
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Recommendations include: 
 
 Survey recommendations: 
 

• Conduct annual, campus wide surveys to students/employees to assess student/employee use and 
abuse of alcohol and other drugs.   

• Analysis of the results and present recommendation for changes in the DAAP.  
  
 Programming, training, and outreach recommendations: 
 

• Continue to provide programs that focus on alcohol abuse while enhancing efforts to 
address prescription drug abuse (in combination with alcohol or other drugs).  

• Incorporate mandatory AOD training to incoming 1-year student and new employees. 

• Collaborate with campus faculty and instructors to incorporate alcohol and drug abuse 
information into curricula. 

• Utilize college-wide social media platforms to provide resources and information pertaining to drugs 
and alcohol to the campus community. 

• Continued review of department discipline polices to insure consistency in sanctions. 

• Provide programs that focus specifically on mental health/alcohol and drug abuse correlations.   

• Continue to include programs related to drug and alcohol resources, distributions and campus wide 
campaigns. 

• Development of personal health and fitness programs. 

• Insure proper representation of members of the campus community on the Biennial review 
committee. 

 

Summary of Alcohol and Drug Incidents  
 

Alcohol and Drug incidents for 2020-2021 Academic Year 

 
 

Alcohol and Drug incidents for 2021-2022 Academic Year 
 

 

Date Offense Sanction

11/23/2020 Alcohol Possession $250 Fine

11/23/2020 Alcohol Possession $250 Fine

11/23/2020 Alcohol Possession $250 Fine

11/23/2020 Alcohol Possession $250 Fine

11/23/2020 Alcohol Possession $250 Fine

11/23/2020 Alcohol Possession $250 Fine

3/24/2021 Alcohol Possession $250 Fine

3/24/2021 Alcohol Possession $250 Fine

3/30/2021 Drug Possession $500 Fine

Date Offense Sanction

9/20/2021 Drug Possession $500 Fine

1/21/2022 Alcohol Possession $250 Fine

1/21/2022 Alcohol Possession $250 Fine

1/21/2022 Alcohol Possession $250 Fine

1/21/2022 Alcohol Possession $250 Fine

3/8/2022 Drug Possession $500 Fine

3/31/2022 Drug Possession $500 Fine

4/5/2022 Alcohol Possession $250 Fine

4/18/2022 Alcohol Possession $250 Fine
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Summary of Hannibal-LaGrange University 2021 Survey Data 

 

 
 

 
 

Harmful Effects and Health Risks of Alcohol & Drugs 

 

There are numerous, serious health risks associated with the use of illicit drugs and alcohol. Substance 

abuse, when left untreated, may lead to damaged vital organs such as the liver, brain, and kidneys. Other 

problems normally associated with substance abuse include nausea, vomiting, loss of memory, slurred speech, 

blurred vision, and violent acts of aggression. These effects, more often than not, lead to poor academic 

performance, loss of jobs, arrests, arguments with family and friends, and serious accidents.   

 

Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly impair the 

judgment and coordination required to drive a car safely, increasing the likelihood that the driver will be 

involved in an accident. Low-to-moderate doses of alcohol also increase the incidence of a 

2021 Survey Responses 86

Men 22

women 64

Question # 7 Question # 30

Overall, do you feel safe at 

Hannibal-LaGrange 96% said yes

The University's drug and 

alcohol policy is clearly 

stated? 88% said yes

Question # 34 Question  # 35

I Have consumed an alcholic 

beveragein while on campus in 

the past 6 months. 98%  said no

I have consumed alcohol 

in the past 12 months 82%  said no

Question   #  36 Question   #  37

I have used an illegal drug in the 

past 12 months. 98% said no

I have used an illegal 

drug while on HLGU 

Campus in the past 6 100% said no

2020 Survey Responses 83

Men 53

women 30

Question # 7 Question # 30

Overall, do you feel safe at 

Hannibal-LaGrange 97% said yes

The University's drug and 

alcohol policy is clearly 

stated? 97% said yes

Question # 34 Question  # 35

I Have consumed an alcholic 

beveragein while on campus in 

the past 6 months. 98%  said no

I have consumed alcohol in 

the past 12 months 87%  said no

Question   #  36 Question   #  37

I have used an illegal drug in the 

past 12 months. 98% said no

I have used an illegal drug 

while on HLGU Campus in the 

past 6 months. 100% said no
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variety of aggressive acts, including spouse and child abuse. Moderate-to-high doses of alcohol cause 

marked impairments in higher manual functions, severely altering a person’s ability to learn and 

remember information. Very high doses cause respiratory depression and death. If combined with other 

depressants of the central nervous system, much lower doses of alcohol will produce the effects just 

described. Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to 

produce withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. 

Alcohol withdrawal can be life-threatening. Long-term consumption of large quantities of alcohol, 

particularly when combined with poor nutrition, can also lead to permanent damage to vital organs such 

as the brain and the liver. Mothers who drink alcohol during pregnancy may give birth to infants with 

fetal alcohol syndrome. These infants have irreversible physical abnormalities and intellectual 

disabilities. In addition, research indicated that children of alcoholic parents are at a greater risk of 

becoming alcoholics than other children. 

 

University Policies  
 

Students Policy on Alcohol and Drugs 

 

POLICY ON ALCOHOLIC BEVERAGES 

 

As a Christian University supported by the Missouri Baptist Convention, HLGU takes the position  of abstinence 

from the use of alcoholic beverages both on and off campus. The University  alcohol policy prohibits 

consumption, possession, or illegal distribution of alcoholic beverages.  Whether a student has violated this 

policy’s prohibition against use of alcohol or illegal drugs may be determined by circumstantial evidence such as 

the aroma or smell of alcohol or drugs,  either in the room or on the student’s person, or conduct suggesting 

that the student is under the influence of such substances. In addition to being considered a violation of the 

standard of student conduct, Missouri state law prohibits any person less than twenty-one (21) years of age to 

possess and/or use alcoholic beverages.  

 

If a student feels they have a drug or alcohol dependency they may seek help and direction from the residential 

life staff without fear of retribution. Alcohol and drug dependency do not give students an excuse to violate the 

University’s alcohol and drug policy. 

 

ILLEGAL DRUGS 

 

The use of illegal drugs at Hannibal-LaGrange University will not be tolerated. The purchase or unlawful 

manufacture, use, possession, dispensing or distribution of illegal narcotics, hallucinogenic, amphetamines, 

sports enhancement or controlled substances (as defined by Missouri statutes) or controlled medications 

without a doctor’s prescription or non- prescription hallucinatory drugs (e.g., K2 and Spice) or hosting gatherings 

where such substances are used, is prohibited on any property or in any facility owned or controlled by HLGU. 

  

A drug screening analysis may occur when, at the University’s discretion, there is reasonable suspicion that the 

University’s policy on illegal drugs is or has been violated. Reasonable suspicion includes any act, factor or 

information which may be indicative of potential violation of the University’s policy on illegal drugs, including, 

but not limited to:  
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• Reported information of violation of the University’s policy on illegal drugs.  

• Unexplainable incoherent behavior. 

• Repeated tardiness or absenteeism from work. 

• Drug-related odors on person, clothing, or equipment. 

• Information of affiliation with others believed to have violated the University’s policy on illegal 

drugs. 

• Possession of drug paraphernalia. 

• Previous positive drug screen results. 

Being cited for or convicted of substance abuse violations by University or municipal authorities 

• Observable phenomena, such as direct observation of substance abuse or physical symptoms or 
manifestations of 

• being impaired due to substance abuse 

• Reported substance abuse or use from any source 
 

Note - Athletic Department has the freedom to discipline in addition to the HLGU policy. This range from athletes running extra, sitting out 

of practice, or games. 

 
Employee Policy on Alcohol and Drugs 

 
POLICY ON ALCOHOLIC BEVERAGES 
 
Consistent with our Baptist heritage, Hannibal-LaGrange University takes a position of abstinence regarding the 
use of alcohol. The employee will be subject to disciplinary action if behavior is found to be inconsistent with the 
stated policy of the University. The University alcohol policy prohibits consumption, possession, or distribution 
of alcoholic beverages on campus and at off campus University sponsored functions or while representing the 
University by employees, students or their guests. It is unacceptable for any employee to put him or herself or 
others in harm’s way while under the influence of alcohol and/or violate established legal standards. Employees 
in such condition are encouraged to seek help from University officials but are still subject to disciplinary action. 
 
The consumption, possession, or distribution of alcoholic beverages on campus and at off campus University 
sponsored functions or while representing the University by employees, students or their guests is strictly 
prohibited. Any employee appearing on campus or at any University sponsored function under the influence of 
intoxicating beverages will be subject to disciplinary action. Hannibal-LaGrange University will cooperate fully 
with local law enforcement in the investigation and prosecution of any crime associated with the alcohol 
infraction. 

• An intoxicating beverage is defined as any drink or consumable product containing alcohol, 
including simulated beer products that contain small amounts of alcohol. 

• Powdered alcohol also known as “Palcohol” is considered an alcoholic beverage whether it is 
mixed with liquid or in its original powdered state. 

 
POLICY ON ILLEGAL DRUGS 

 
The use of illegal drugs at Hannibal-LaGrange University will not be tolerated. The purchase or unlawful 
manufacture, use, possession, dispensing or distribution of illegal narcotics, hallucinogenic, amphetamines, 
sports enhancement or controlled substances (as defined by Missouri statutes) or controlled medications 
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without a doctor’s prescription or non-prescription hallucinatory drugs (e.g., K2 and Spice) or hosting gatherings 
where such substances are used, is prohibited on any property or in any facility owned or controlled by HLGU.  
 
A drug screening analysis may occur when, at the University’s discretion, there is reasonable suspicion that the 
University’s policy on illegal drugs is or has been violated. Reasonable suspicion includes any act, factor or 
information which may be indicative of potential violation of the University’s policy on illegal drugs, including, 
but not limited to: 

• Reported information of violation of the University’s policy on illegal drugs. 

• Unexplainable incoherent behavior. 

• Repeated tardiness or absenteeism from work. 

• Drug-related odors on person, clothing, or equipment. 

• Information of affiliation with others believed to have violated the University’s policy on illegal 
drugs. 

• Possession of drug paraphernalia. 

• Previous positive drug screen results. 

• Being cited for or convicted of substance abuse violations by University or municipal authorities. 

• Observable phenomena, such as direct observation of substance abuse or physical symptoms or 
manifestations of being impaired due to substance abuse. 

• Reported substance abuse or use from any source. 
 
CONTROLLED SUBSTANCES 

 
Hannibal-LaGrange University cooperates with local, state, and federal officials regarding the use of controlled 
substances. Because the use of drugs harms the user physically and mentally, interferes with the user’s ability to 
carry on his or her work and social life, and infringes upon the social and academic rights of others, Hannibal-
LaGrange University will not tolerate and strictly prohibits any use, possession, or distribution of narcotics, illegal 
drugs, chemicals, and/or related paraphernalia. A medical use of drugs is permitted when prescribed by a 
physician. Violation of this policy may result in immediate required counselling or termination.   

 
The possession, sale, manufacture, or distribution of any controlled substance is illegal under state and federal 
laws. Such laws are strictly enforced by HLGU and the Hannibal Police Department.   
 
Disciplinary Sanctions 
 
Employee Discipline Sanctions If it is alleged that an employee’s behavior is not consistent with the university’s 
standard of conduct for employees regarding abstinence from the use of drugs or alcohol, penalties ranging 
from a warning or reprimand to immediate termination may be imposed. Should an employee be admitted to a 
rehabilitation clinic, that employee will be suspended without pay for a reasonable period of time while in the 
program. 
 

 

Substance 1st Offense 2nd Offense 3rd Offense

Alcohol

Disciplinary 

Warning/Reprimand

Disciplinary 

Probation/Suspension

Immediate        

Termination

Illegal Drugs

Disciplinary 

Warning/Reprimand

Immediate        

Termination N/A

Controlled Substances

Disciplinary 

Warning/Reprimand

Disciplinary 

Probation/Suspension

Immediate        

Termination

Tabacco

Disciplinary 

Warning/Reprimand

Disciplinary 

Probation/Suspension

Immediate        

Termination
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Employee penalties for alcohol, illegal drugs, controlled substances and tobacco are listed below; however, these 
are HLGU’s guidelines and may be subject to change depending on the severity of the offense. 
 
Categories of penalties can include but are not limited to the following: 
 
Disciplinary Warning/Reprimand - An official statement filed on the employee warning report 
advising the employee that a violation has occurred, and that if immediate changes in behavior do not occur, the 
employee may face more severe action or possible termination. Rehabilitation services can/may be required. 
 
Disciplinary Probation/Suspension – A second official statement filed on the employee warning 
report advising the employee that a violation has occurred and immediate action is required. 
Hannibal-LaGrange will assist in any substance abuse problem that may arise. Referrals to 
community agencies, such as the Hannibal Council on Alcohol & Drug Abuse are available to any 
officer, employee, or student at Hannibal-LaGrange University. Penalties can include, but are not 
limited to, assigned counseling sessions, educational activities, and/or community service hours in the manner 
prescribed by the hearing officer or body. Employee will be required to complete a rehabilitation program at this 
level of infraction. Employee can/may be suspended without pay for a reasonable period of time while in the 
program. Failure to complete these assignments could result in further disciplinary action or possible 
termination. 
 
Immediate Termination – An official statement filed on the employee warning report advising the employee 
that immediate termination has occurred. Immediate termination will indicate that the employee’s 
performance, work habits, overall attitude, conduct or demeanor became unsatisfactory based on violation of 
the University’s requirement to remain abstinent from the use of drugs or alcohol, or that the employee did not 
complete the required rehabilitation. 
 
Student Disciplinary Sanctions 
 
If it is alleged that a student’s behavior is not consistent with the university’s standard of 
conduct for students regarding abstinence from the use of drugs or alcohol, penalties ranging 
from a monetary fine to suspension/expulsion may be given. 
 
Student penalties for alcohol, illegal drugs, controlled substances and alcohol are listed below; however, these 
are HLGU’s guidelines and may be subject to change depending on the severity of the offense. Performance 
programs (i.e. athletics or departments) also can impose sanctions against students who violate their specific 
AOD policies. EDGAR Part 86. 
 

 
 

 
 
 

Substance 1st Offense 2nd Offense 3rd Offense

Alcohol

$500 Fine/ Probation with 

Suspended Imposition of 

Sentence

$500 Fine/Disciplinary 

Probation

Scholarship Suspension/ 

Disciplinary Probation

Illegal Drugs Suspension Dismissal N/A

Controlled Substances Disciplinary Probation Suspension Dismissal

Tabacco Official Reprimand Fine Disciplinary Probation
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Categories of penalties can include but are not limited to the following: 
 

• Official Reprimand -This sanction serves to inform the student that the incident reflects 
 behavior unacceptable to the community and is inconsistent with HLGU’s regulations. The 
 purpose of this sanction is to serve as a warning to the student that further violation is likely 
 to result in more severe consequences which would become part of the  student’s disciplinary 
 records. 

• Disciplinary Probation - The imposition of this sanction affects the student’s good standing with 
the University for the duration of the probationary period. Further violations that occur during 
the probationary period are likely to result in suspension or dismissal. Students placed on the 
status of disciplinary probation are ineligible to represent HLGU in any University-sponsored 
activity. The director of student life or the dean of students will communicate with the affected 
student and with appropriate faculty/staff. The length of the probationary period imposed by 
the office of student life will depend on the nature of the violation and the time frame of the 
semester. Students will be required to complete an educational recovery program at this level of 
infraction. 

• Probation with Suspended Imposition of Sentence -This status enables an alternative recourse 
while stipulating that the student’s status will automatically be changed to probation following a 
second offense or failure to complete all sanctions. Student will serve community service hours 
and complete a mentoring program. 

• Suspension -For a fixed period of time students may not remain on or visit the campus. They 
may not participate in any academic or other activity of the college either on or off campus 
during the period of suspension. Other restrictions may be imposed on students serving 
suspension and are individualized to allow for the particular needs of students and/or 
University. Student may apply for re-admission to HLGU through the admissions committee 
after two consecutive complete semesters. 

• Dismissal - Students are denied the right of any academic or other activities of the University 
and become ineligible to return to Hannibal-LaGrange University. 

• Institutional Scholarship Suspension - Termination or reduction of institutional or athletic 
scholarships and aid for not less than one semester, including institutional aid given in the 
current semester. 

 
Students may appeal a disciplinary sanction according to the appeals process in the Student Handbook. 
 
Legal Sanctions 
 
Because of the harmful effects of alcohol and drug abuse, local state and federal governments have 
enacted laws making it a criminal offense to unlawfully possess, use or distribute illicit drugs or alcohol. 
These laws cover the one time, “social or recreational'' users, as well as the alcoholic and drug addict. In 
order to assist you in understanding the potential legal implications of such conduct, a summary of the 
criminal sanctions which may be imposed under local, state, and federal laws is provided below: 
 
Missouri Law - Alcohol & Drug 
Missouri’s Liquor Control Law makes it illegal, among other things, for a person under the age of 21 
years to purchase, attempt to purchase, or possess any intoxicating liquor (Mo. REV. STAT. 311.325). 
Violation of this provision can result in a fine between $50 and $2,000 and/or imprisonment for a 
maximum term of one year. County and municipality ordinances contain similar prohibitions and 
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sanctions. Missouri Drug Regulations (Mo. REV. STAT. § 579.055) make it unlawful for any person to 
distribute, deliver, manufacture, produce or attempt to distribute, deliver, manufacture or produce a 
controlled substance or to possess with intent to distribute, deliver, manufacture, or produce a controlled 
substance. Any person who violates or attempts to violate this section with respect to any controlled substance 
except for 35 grams or less of marijuana is guilty of a Class D felony. Additionally, it is a class A felony to 
distribute or deliver a controlled substance on or near University property. Persons 
convicted of this offense can be sentenced to imprisonment for not less than 10 years. Conviction for 
possession of illicit drugs may result in up to 7 years imprisonment and a maximum fine of $10,000 
unless the offense involves more than 10 grams but less than 35 grams of marijuana, which entails up to 
1 year in prison and a fine of $2,000. Anyone who violates this law with respect to distributing or 
delivering 35 grams or less of marijuana may be guilty of a Class E felony. 
 
Federal Law 
 
Conviction for possession of illicit drugs results in the following: 
● 8 years if the substance is heroin or any Schedule I or II opiate, an analogue of these, or cocaine 
base; 
● 6 years if the substance is cocaine, flunitrazepam (Rohypnols), LSD, or PCP; 
● 4 years if the substance is any other controlled substance or a list I chemical. 
 
City of Hannibal Ordinance Violation All are Infractions 
 
Offense     Fine        Fine 
Alcohol       Drug 
Possession as a Minor - 1st Offense  $152   Possession of Marijuana - 1st Offense  $132 
 2nd Offense    $252   2nd Offense    $277 
 3rd Offense    $552   Possession of Drug Paraphernalia  
        1st Offense    $132 
Consumption in Public    $132    2nd Offense    $277 
Minor Visibly Intoxicated     Possession of a Mind-Altering   $202 
 1st Offense    $127   Substance   
 2nd Offense   $227  
 3rd Offense    $527   Driving While Intoxicated   $428 
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Drug and Alcohol Abuse Programs and Resources 
 
Counseling Resources: 
 
Hannibal Council on Alcohol and Drug Abuse  Family Resource Center  
8965 U.S. 36, Hannibal, MO    Communications Drive, Hannibal, MO 
573-248-1196      573-221-7027 
 
Drug and Alcohol Recovery Center  Domestic Violence Hotline: 
636-486-0854     800-678-7713 
  
Missouri Drug Rehabilitation Resources   National Suicide Prevention Hotline: 
24x7 Drug Rehab Helpline   800-784-2433 
888-975-3299 
 
General Healthcare: 
Hannibal Ambulatory Care Center   Hannibal Clinic 
100 Medical Drive, Hannibal    100 Medical Drive, Hannibal 
573-248-3333      573-221-5250 
 
Hannibal Dental Group     Quincy Medical Group 
2727 St Mary’s Ave, Hannibal    1025 Maine St, Quincy, IL 
573-221-1227      217-222-6550 
 
Hannibal Regional Hospital    Blessing Hospital 
8503 Hwy 36, Hannibal Broadway,   11th & 14th, Quincy, IL 
573-248-1300      217-223-1200 
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Hannibal- LaGrange University 
Drug Free Schools and Community Act 

2022 Biennial Review Certification 
 
 
 
In compliance with the Drug-Free School and Communities Act (DFSCA) and part 86 of the Department of 
Education’s General Administrative Regulation.  Hannibal-LaGrange University’s Biennial Review of the 
Alcohol and Other Drugs Prevention Program document, as required has been reviewed and may be posted. 
 
 
 
Biennial Review Committee: 
 
______________________________________  _____________________________________ 
Dean of Students Office     Office for Human Resources 
 
______________________________________  _____________________________________ 
Athletics Director      Financial Aids 
 
______________________________________  _____________________________________ 
Student Success Center      Housing & Residence Life  
 
______________________________________  _____________________________________ 
Department of Public Safety    Administrative Assistant to the President 
 
______________________________________  _____________________________________ 
 
 
 
President’s Review and Approval: 
 
______________________________________  _____________________________________ 
Dr Robert Matz, President     Date 
 
 

 
 
 


